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Welcome to the Costello Executive Market Trends and Salary Survey for
2023/24. 

We are market leading experts in the disciplines of Digital, Product,
Marketing and Sales with deep networks and wide market coverage
across a diverse range of industries. 

The past year has been an extremely exciting time for the business as we
navigated an ever evolving recruitment market in Australia. This has been
characterized by one of the strongest mid-markets seen in the past 15
years as demand for high calibre candidates continued to outstrip supply.
Meanwhile, change is imminent at the senior end of the market following
a sustained period of stability in the higher echelons of organizations. 

While a narrative of caution pervades externally, we remain extremely
busy and optimistic for the future. Please feel free to get in touch if you
require expert assistance with recruitment in the coming year or for a
confidential discussion regarding your own career. 

C o s t e l l o e x e c u t i v e . c o m . a u



 WORK CULTURE 2023  AND BEYOND 

T h e  r e c e n t  r a p i d  t r a n s f o r m a t i o n  i n  t h e  a v a i l a b i l i t y  o f
t a l e n t ,  e m p l o y e e  e x p e c t a t i o n s  a n d  t h e  o r g a n i z a t i o n a l
e n v i r o n m e n t  m e a n  t h a t  t h e  r u l e s  o f  p l a y  h a v e  c h a n g e d
s i g n i f i c a n t l y .  R e p o r t s  s h o w  t h a t  b y  2 0 2 6 ,  h a l f  o f
o r g a n i z a t i o n a l  r e v e n u e  w i l l  c o m e  f r o m  p r o d u c t s ,  s e r v i c e s ,
o r  b u s i n e s s e s  t h a t  d o n ’ t  y e t  e x i s t .   

I n  2 0 2 3 ,  o r g a n i z a t i o n s  w i l l  c o n t i n u e  t o  f a c e  s i g n i f i c a n t
c h a l l e n g e s :  a  c o m p e t i t i v e  t a l e n t  l a n d s c a p e ,  a n  e x h a u s t e d
w o r k f o r c e  w i t h  r e d u c e d  s o c i a l  s k i l l s ,  t h e  i m p l i c a t i o n s  o f  A I -
b a s e d  s e l e c t i o n ,  a n d  p r e s s u r e  t o  c o n t r o l  c o s t s  a m i d  a
l o o m i n g  e c o n o m i c  d o w n t u r n .  H o w  e m p l o y e r s  r e s p o n d
c o u l d  d e t e r m i n e  w h e t h e r  t h e y  a r e  a n  e m p l o y e r  o f  c h o i c e .  

W h i l e  t h e  a v a i l a b i l i t y  o f  t a l e n t  i n  A u s t r a l i a  i n  2 0 2 3  h a s
i m p r o v e d  s l i g h t l y  v e r s u s  t h e  s a m e  t i m e  l a s t  y e a r ,  a  h i g h e r
l e v e l  o f  t r a n s f o r m a t i o n a l  t h i n k i n g  i s  c l e a r l y  r e q u i r e d  b y  H R
a n d  L e a d e r s h i p  t o  a t t r a c t  a n d  r e t a i n  t a l e n t  a n d  a c h i e v e  a
s u c c e s s f u l  E V P .   
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CURRENT MARKET TRENDS
 
 

D e s p i t e  t h e  u n c e r t a i n  e c o n o m i c  e n v i r o n m e n t ,  t h e  r e c r u i t m e n t  m a r k e t
h a s  r e m a i n e d  r e l a t i v e l y  b u o y a n t  o v e r  t h e  p a s t  y e a r ,  p a r t i c u l a r l y  a t  t h e
j u n i o r  a n d  m i d  m a r k e t  l e v e l .  T h i s  s e g m e n t  o f  t h e  m a r k e t  h a s  b e e n
c h a r a c t e r i z e d  b y  h i g h  v o l u m e s  o f  r o l e s  b e i n g  a d v e r t i s e d  a n d  f r e q u e n t
m o v e m e n t  o f  c a n d i d a t e s  b e t w e e n  r o l e s .  C o n v e r s e l y ,  t h e  s e n i o r  m a r k e t  a t
d i r e c t o r  l e v e l  h a s  r e m a i n e d  r e l a t i v e l y  q u i e t  a s  s t r o n g  p e r f o r m a n c e
g u a r a n t e e d  h i g h  b o n u s  r e m u n e r a t i o n  a n d  s t a b l e  l e a d e r s h i p  t e a m s .  

 
Market ing  

 
T h e  l a t e s t  s t a t i s t i c s  s h o w  t h a t  o n  a v e r a g e ,  b u s i n e s s e s  i n  A u s t r a l i a  a r e
s p e n d i n g  5 0 - 7 0 %  o f  t h e i r  m a r k e t i n g  b u d g e t s  i n  o n - l i n e  m e d i a  a n d
c r e a t i v e .  A s  s u c h ,  m a r k e t i n g  o r g a n i z a t i o n a l  s t r u c t u r e s  a r e  c o n t i n u i n g  t o
t r a n s f o r m  a n d  s k e w  t o w a r d s  h e a v i e r  d i g i t a l  s k i l l s e t s  a c r o s s  t h e  m i x  w i t h
k e y  f o c u s  o n  P e r f o r m a n c e  M a r k e t i n g ,  S o c i a l ,  U X  a n d  C R M .  T r a d i t i o n a l
s e c t o r s  l i k e  F M C G  a n d  F i n a n c i a l  S e r v i c e s  c o n t i n u e  t o  s e e  t h e  h i g h e s t
d e m a n d  f o r  3 6 0  d e g r e e  m a r k e t i n g  s k i l l s e t s  w h e r e  f o c u s  o n  b r a n d  a n d
a b o v e  t h e  l i n e  m e d i a  a l s o  c o n t i n u e  t o  r e m a i n  s t r o n g .  

 
Sales  

 
T h e  s a l e s  m a r k e t  h a s  b e e n  e x t r e m e l y  a c t i v e  o v e r  t h e  p a s t  1 2  m o n t h s  w i t h
c o m p a n i e s  a c r o s s  m o s t  s e c t o r s  h a v i n g  a  g r o w t h  m a n d a t e  a n d  h e n c e
d e m a n d  f o r  B u s i n e s s  D e v e l o p m e n t  a n d  A c c o u n t  M a n a g e m e n t  e x p e r t i s e
h a s  b e e n  a t  a n  a l l  t i m e  h i g h .  I n  F M C G ,  w e  h a v e  s e e n  u n p r e c e d e n t e d
d e m a n d  f o r  e x p e r i e n c e d  a n d  h i g h  q u a l i t y  N A M ’ s  i n  p a r t i c u l a r  a c r o s s  t h e
g r o c e r y  s e c t o r  w i t h  e x p e r i e n c e  m a n a g i n g  t h e  m a j o r  r e t a i l e r s  W W  a n d
C o l e s  b e i n g  h i g h l y  s o u g h t  a f t e r .  H i g h  c a l i b r e  N A M ’ s  a r e  s t i l l  a t t r a c t i n g
i m p r e s s i v e  s a l a r i e s  o f  u p  t o  $ 1 8 0 k  t o  $ 1 9 0 k  b a s e  s a l a r y  a n d  o f t e n  h a v e
t w o  o r  t h r e e  o f f e r s  t o  c o n s i d e r .  C o n v e r s e l y ,  t h e  S a l e s  D i r e c t o r  m a r k e t  h a s
r e m a i n e d  s l o w  w i t h  a  h i g h  r e l u c t a n c e  f o r  s a l e s  d i r e c t o r s  t o  m o v e  a n d
a v e r a g e  s a l e s  d i r e c t o r  t e n u r e s  n o w  p u s h i n g  o v e r  5  y e a r s  i n  A u s t r a l i a .   
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Digita l  Product/eCommerce 

W i t h  D i g i t a l  t r a n s f o r m a t i o n  a n d  c h a n g e  m a n a g e m e n t
i n c r e a s i n g l y  p r e v a l e n t  a c r o s s  a l l  i n d u s t r y  s e c t o r s ,
s i g n i f i c a n t  d e m a n d  e x i s t s  f o r  a l l  d i g i t a l  s k i l l s e t s .  T h e
P r o d u c t  s p a c e  c o n t i n u e s  t o  e v o l v e  w i t h  r a p i d
t r a n s f o r m a t i o n  i n  t h e  U X  s p a c e  a n d  h i g h  d e m a n d  f o r
d i g i t a l  p r o d u c t  o w n e r s  w i t h  b r o a d  e n d  t o  e n d  s k i l l s e t s
a n d  u n d e r s t a n d i n g  o f  t h e  k e y  M a r t e c h  s t a c k s .   

T h e  s u r g e  i n  o n - l i n e  s h o p p i n g  i n  2 0 2 2  r e s u l t e d  i n
e C o m m e r c e  a c c o u n t i n g  f o r  a  v a s t l y  i n c r e a s e d  1 6 %  o f  t o t a l
r e t a i l  s a l e s  i n  A u s t r a l i a .  H o w e v e r ,  t h i s  u p w a r d  t r a j e c t o r y
h a s  n o t  c o n t i n u e d  i n  2 0 2 3  a n d  r e c e n t  f i g u r e s  s u g g e s t
t h a t  o n - l i n e  s a l e s  w i l l  r e v e r t  b a c k  t o  p r e - p a n d e m i c  l e v e l s
o f  g r o w t h ,  a l b e i t  f r o m  a  m u c h  h i g h e r  b a s e  l i n e .  

R e g a r d l e s s ,  t h e  p o t e n t i a l  f o r  f u t u r e  o m n i - c h a n n e l  a n d
m u l t i - c h a n n e l  p r e s e n c e  i s  d r i v i n g  c o n t i n u e d  h i r i n g  i n  t h e
e C o m m e r c e  s p a c e ,  p a r t i c u l a r l y  i n  r e t a i l ,  a p p a r e l ,  b e a u t y
a n d  h o m e w a r e s  s e c t o r s .  e C o m m e r c e  s a l a r i e s  h a v e
i n c r e a s e d  e x p o n e n t i a l l y  i n  l i n e  w i t h  t h e  g r o w t h ,
p a r t i c u l a r l y  f o r  e n d  t o  e n d  r o l e s  w h i c h  i n c o r p o r a t e  s o m e
t e c h n i c a l  a n d  t r a d i n g  c o m p e t e n c y .  

Data  Analyt ics/ Ins ights
 

A c u t e  s k i l l s e t  s h o r t a g e s  c o n t i n u e  t o  c h a r a c t e r i z e  t h e
a n a l y t i c s  a n d  i n s i g h t s  s p a c e  a s  c o m p a n i e s  s e e k  t o
i n c r e a s e  t h e i r  f o c u s  a n d  s p e n d  i n  t h e s e  d i s c i p l i n e s .  A s  a
r e s u l t ,  c a n d i d a t e s  w i t h  p r o f i c i e n c y  t u r n i n g  d a t a  i n t o
a c t i o n a b l e  i n s i g h t s  a r e  a c h i e v i n g  s i g n i f i c a n t  s a l a r y
p r e m i u m s .  F M C G  c o m p a n i e s  c o n t i n u e  t o  f o c u s  h e a v i l y  o n
c a t e g o r y  a n d  s h o p p e r  i n s i g h t s  a s  t r a d e  a n d  r e t a i l  m e d i a
s p e n d  i n c r e a s e s  e x p o n e n t i a l l y  a n d  t a k e  a  l a r g e r  p o r t i o n
o f  t o t a l  a d  s p e n d .  
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WHAT’S  IN  STORE FOR THE RECRUITMENT MARKET
IN 2023/24

 
W h i l e  r e d u n d a n c i e s  i n  t h e  T e c h  s p a c e  h a v e  t a k e n  m o s t  o f  t h e
h e a d l i n e s  s o  f a r  i n  2 0 2 3 ,  t h e  r e a l i t y  i s  t h a t  t h i s  h a s  a f f e c t e d  a
r e l a t i v e l y  s m a l l  p r o p o r t i o n  o f  t h e  m a r k e t .  C o m p a n i e s  w h o  o v e r -
h i r e d  i n  2 0 2 1 / 2 0 2 2  w e r e  o p e r a t i n g  w i t h  h e a d c o u n t s  w h i c h
r e a l i s t i c a l l y  w e r e  2 0 - 2 5 %  l a r g e r  t h a n  r e q u i r e d  g i v e n  b u s i n e s s
s i z e  a n d  g r o w t h  t r a j e c t o r y .  H e n c e ,  t h e s e  r e - s t r u c t u r e s  w e r e
a l w a y s  l i k e l y  w h e n  t i g h t e n i n g  m a r k e t  f o r c e s  b e c a m e  a  r e a l i t y .  

 
R e g a r d l e s s  o f  w h e t h e r  A u s t r a l i a  t i p s  i n t o  r e c e s s i o n  l a t e r  i n
2 0 2 3 ,  t h e  p r e d i c t i o n  i s  t h a t  t h e  h i r i n g  m a r k e t  w i l l  n o t  c o l l a p s e
b e c a u s e  o f  t h e  f u n d a m e n t a l  s k i l l s  s h o r t a g e s  f a c e d  i n  k e y
s e c t o r s ,  p a r t i c u l a r l y  T e c h n o l o g y ,  D i g i t a l ,  H e a l t h c a r e  a n d
E d u c a t i o n .  T h e s e  p r e - e x i s t i n g  i s s u e s  a r o u n d  s k i l l s  s h o r t a g e s
h a v e  b e e n  e x a c e r b a t e d  b y  b o r d e r  c l o s u r e s  a n d  m y o p i c
i m m i g r a t i o n  p o l i c y  e v e n  b e f o r e  C o v i d .  

O v e r a l l ,  w i t h  u n e m p l o y m e n t  s t i l l  a t  a  h i s t o r i c  l o w ,  t h e r e  a r e
s t i l l  v e r y  p o s i t i v e  s i g n s  f o r  p o t e n t i a l  j o b s e e k e r s  i n  t h i s  m a r k e t .
G i v e n  t h e  r e l a t i v e  l a c k  o f  m o v e m e n t  o f  s e n i o r  l e a d e r s h i p  a n d
r e s u l t i n g  l o n g  t e n u r e s  a t  d i r e c t o r  l e v e l ,  t h e  l o g i c a l  e x p e c t a t i o n
i s  t h a t  s i g n i f i c a n t  c h a n g e  i s  i m m i n e n t  a t  t h e  c - s u i t e .  T h i s
c h a n g e  i s  l i k e l y  t o  b e  e x p e d i t e d  i n  a  c h a n g i n g  e c o n o m i c
e n v i r o n m e n t  w i t h  r e d u c e d  g r o w t h  a s  b o a r d s  b e g i n  t o  c o n s i d e r
w h e t h e r  t h e y  h a v e  t h e  r i g h t  l e a d e r s h i p  s t r u c t u r e s  i n  p l a c e  t o
d e l i v e r .  T h i s  i s  l i k e l y  t o  c r e a t e  a  c h a i n  r e a c t i o n  o f  o p p o r t u n i t y
f o r  S a l e s ,  M a r k e t i n g  a n d  D i g i t a l  l e a d e r s  i n  p a r t i c u l a r .   
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E v e n  i n  t h e  c u r r e n t  u n c e r t a i n  e c o n o m i c  c l i m a t e ,  o v e r  5 0 %  o f
c a n v a s s e d  e m p l o y e e s  a r e  p l a n n i n g  t o  a t  l e a s t  i n v e s t i g a t e
n e w  o p p o r t u n i t i e s  i n  2 0 2 3 .  A s  s u c h ,  t h e r e  a r e  a  n u m b e r  o f
k e y  c o n s i d e r a t i o n s  t h a t  c a n d i d a t e s  s h o u l d  t a k e  i n  t h e
c u r r e n t  m a r k e t  l a n d s c a p e .  

W i t h  t h e  y e a r - o n - y e a r  i n f l a t i o n  r a t e  i n  A u s t r a l i a  c u r r e n t l y
p e g g e d  a t  7 . 8 % ,  a  h i g h  p r o p o r t i o n  o f  c a n d i d a t e s  a r e
m o t i v a t e d  b y  t h e  p o t e n t i a l  f o r  a n  i m p r o v e m e n t  i n
r e m u n e r a t i o n .  A c c o r d i n g  t o  t h e  o f f i c i a l  W a g e  P r i c e  I n d e x
( W P I ) ,  w a g e  g r o w t h  i s  a t  i t s  h i g h e s t  l e v e l  s i n c e  2 0 1 2 ,  w i t h
a r o u n d  5 0  p e r  c e n t  o f  w o r k e r s  s e e i n g  p a y  i n c r e a s e s  a b o v e  3
p e r  c e n t ,  b u t  o n l y  a b o u t  o n e - i n - t e n  e m p l o y e e s  a r e  s e e i n g
w a g e  i n c r e a s e s  e v e n  c l o s e  t o  m a t c h i n g  i n f l a t i o n .  I n c r e a s e s  o f
t e n  p e r c e n t  o r  m o r e  a r e  u s u a l l y  c o m i n g  t h r o u g h  e x t e r n a l
m o v e s ,  i n t e r n a l  p r o m o t i o n s ,  o r  i n t e r n a l  c o u n t e r  o f f e r s .

C a n d i d a t e s  a r e  a l s o  n o w  m o t i v a t e d  b y  t h e  p r o s p e c t  o f  m o r e
m e a n i n g f u l  a n d  p u r p o s e f u l  w o r k  a n d  t h i s  i s  a  c o n s i d e r a t i o n
t h a t  e m p l o y e r s  h a v e  n o t  p r e v i o u s l y  e n c o u n t e r e d .  C o m p a n i e s
a n d  i n d u s t r i e s  w i t h  a n  e m b e d d e d  s u s t a i n a b i l i t y  a n d  e t h i c a l
f o c u s ,  w i l l  o b v i o u s l y  b e  m o r e  a t t r a c t i v e  t o  p r o s p e c t i v e
j o b s e e k e r s .  

I n  s u m m a r y ,  c a n d i d a t e  c o n f i d e n c e  r e m a i n s  h i g h  a n d  m o s t
a r e  a w a r e  o f  t h e i r  s t r o n g  c u r r e n c y  i n t e r n a l l y  a n d  a l s o  t h e i r
a t t r a c t i v e n e s s  i n  t h e  e x t e r n a l  m a r k e t .   

 

THE CANDIDATE IN  2023  
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There is opportunity to improve retention through internal mobility and
upskilling as opposed to external hiring. This ‘quiet hiring’ phenomenon will
be characterized by the Implementation of training programs to give
employees a clearer path to internal development and promotion. 
Soft skills are the new hard skills so progressive businesses are now
focusing on hiring and retaining individuals who have the aptitude,
empathy and collaboration to be successful rather than deep and specific
technical skills. 
Balancing the hybrid working model with the need to foster a collaborative
environment with culture as a key focus. 
Tackling e-presenteeism or burn out. (Statistics show that WFH employees
are putting in an extra 20 hours a month on average so burnout is a major
issue). Clear guidance around limiting hours of work is key. 
Switching to pro-active recruiting by conducting a skills gap analysis to
identify which roles you’ll need to fill in the near future as opposed to
simply reacting to resignations. 
Focusing on overall employee wellbeing by taking a holistic approach to
employee wellbeing initiatives 
Try project based hiring which has numerous benefits and will appeal to
the Gen Z talent pool. 
Improving the candidate interview experience by condensing or removing
unnecessary steps in the recruitment process and being more responsive. 

T h e  p o s t - C o v i d  l a n d s c a p e  r e q u i r e s  t r a n s f o r m a t i o n a l  t h i n k i n g ,
a n d  t h e  f o l l o w i n g  k e y  c o n s i d e r a t i o n s  o n  t h e  p a r t  o f  e m p l o y e r s :

HIRING AND RETAINING TALENT -  THE RULES HAVE CHANGED! !
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SALARY SURVEY TABLES

DIGITAL, MARKETING & SALES
SALARY GUIDE

ASX LISTED/LARGE CORPORATE MID-SIZE CORPORATE

GENERAL MANAGEMENT

DIGITAL, PRODUCT & ANALYTICS

MD/Country Manager 

Chief Operating Officer 

Chief Customer Officer

Chief Digital Officer

Head of Digital

Head of eCommerce

Head of SEO / SEM

Head of UX

Head of Digital Product

Head of Content

Product Owner

Product / Project Manager

Digital Business Analyst

Digital Marketing Manager

UX / UI Designers

Digital Analyst

eCommerce Manager

Head of Data Analytics

Data Insights / Analytics Manager

Data Scientist

$450 - $600 + 40/50% bonus

$400 - $500 + 40/50% bonus

$350 - $450 + 30/40% bonus

$300 - $350 + super + 30/35% bonus
 
$200 - $230 + super + 20/25% bonus
 
$200 - $230 + super + 20/25% bonus
 
$160 - $190 + super + 15/25% bonus
 
$160 - $190 + super + 15/25% bonus
 
$160 - $190 + super + 10/20% bonus
 
$150 - $180 + super + 10/20% bonus
 

 
 

$140 - $170 + super + 10/15% bonus
 
$110 - $130 + super + 10% bonus
 
$100 - $120 + super + 10% bonus
 
$140 - $170 + super + 10/15% bonus
 

 
 

$180 - $200 + super + 15/20% bonus
 
$130 - $160 + super + 10/15% bonus
 
$130 - $160 + super + 10/15% bonus
 

 
 

$160 - $200 + super + 10/15% bonus
 
$150 - $190 + super + 10/15% bonus
 
$130 - $150 + super + 10/15% bonus

$350 - $500 + 35/45% bonus

$300 - $450 + 30/40% bonus

$280 - $350 + 30/40% bonus

$250 - $300 + super + 25/35% bonus
 
$170 - $190 + super + 20/25% bonus
 
$150 - $180 + super + 15/25% bonus
 
$150 - $170 + super + 15/25% bonus
 
$150 - $170 + super + 15/25% bonus
 
$150 - $170 + super + 10/20% bonus
 
$140 - $160 + super + 10/20% bonus
 

 
 

$120 - $150 + super + 10/15% bonus
 
$100 - $120 + super + 10% bonus
 
$80 - $100 + super + 10% bonus
 
$120 - $150 + super + 10/15% bonus
 

 
 

$170 - $190 + super + 15/20% bonus
 
$120 - $140 + super + 10/15% bonus
 
$120 - $140 + super + 10/15% bonus
 

 
 

$150 - $180 + super + 10/15% bonus
 
$140 - $170 + super + 10/15% bonus
 
$110 - $130 + super + 10/15% bonus



ASX LISTED/LARGE CORPORATE MID-SIZE CORPORATE

SALES

MARKETING 

Head of Product

Senior Product Manager

Brand / Product Manager

Sales Director
 

Customer Director
 

Head of Field Sales
 

National Business Manager
 

National Account Manager
 

State Sales Manager
 

Field Sales Manager
 

National Account Executive/
Key Account Manager

 
Head of Category

 
Category Manager

 
Category / Insights Analyst

Chief Marketing Officer

Marketing Director

Head of Marketing

Head of Customer Experience

Head of CRM

Head of Acquisition

Head of Brand

Head of Insights

Senior Marketing Manager

Marketing Manager

Senior Brand Manager

Brand Manager

Project Manager

Assistant Brand Manager

Marketing Executive

Head of Communications / Corporate Affairs 

Senior Communications Manager 

Communications Manager

Social Media Manager

$300 - $350 + super + car + 30/40% bonus
 
$220 - $275 + super + car + 25/35% bonus
 
$180 - $210 + super + car + 20/30% bonus
 
$180 - $220 + super + car + 20/30% bonus
 
$140 - $160 + super + car + 15/20% bonus
 
$120 - $150 + super + car + 15/20% bonus
 
$90 - $110 + super + car + 15% bonus
 
$100 - $120 + super + car + 10/15% bonus
 

 
$190 - $210 + super + 20/30% bonus
 
$120 - $170 + super + 10/15% bonus
 
$100 - $120 + super + 10/15% bonus
 

$330 - $380 + super + 30/40% bonus
 
$280 - $320 + super + 25/35% bonus
 
$250 - $290 + super + 25/30% bonus
 
$190 - $220 + super + 20/30% bonus
 
$170 - $200 + super + 20/30% bonus
 
$160 - $190 + super + 20/30% bonus
 
$190 - $220 + super + 20/30% bonus
 
$180 - $210 + super + 15/20% bonus
 
$180 - $200 + super + 15/25% bonus
 
$170 - $190 + super + 15/25% bonus
 
$120 - $140 + super + 10/20% bonus
 
$110 - $130 + super + 10/15% bonus
 
$120 - $160 + super + 10/15% bonus
 
$80 - $95 + super + 10% bonus
 
$60 - $75 + super + 10% bonus
 

 
 

$200 - $230 + super + 15/25% bonus
 
$150 - $170 + super + 10/15% bonus
 
$110 - $130 + super + 10/15% bonus
 

 
 

$220 - $250 + super + 25/30% bonus
 
$160 - $180 + super + 10/20% bonus
 
$120 - $140 + super + 10/15% bonus
 
$130 - $150 + super + 10/15% bonus

$260 - $300 + super + 30/40% bonus
 
$220 - $250 + super + 25/35% bonus
 
$200 - $230 + super + 25/30% bonus
 
$170 - $190 + super + 20/30% bonus
 
$160 - $180 + super + 20/30% bonus
 
$150 - $170 + super + 20/30% bonus
 
$160 - $180 + super + 20/30% bonus
 
$150 - $200 + super + 15/20% bonus
 
$170 - $185 + super + 15/25% bonus
 
$160 - $180 + super + 15/25% bonus
 
$115 - $135 + super + 10/20% bonus
 
$95 - $110 + super + 10/15% bonus
 
$100 - $140 + super + 10/15% bonus
 
$60 - $80 + super + 10% bonus
 
$50 - $65 + super + bonus
 

 
 

$160 - $190 + super + 15/25% bonus
 
$130 - $150 + super + 10/15% bonus
 
$100 - $120 + super + 10/15% bonus
 

 
 

$180 - $200 + super + 25/30% bonus
 
$140 - $160 + super + 10/20% bonus
 
$100 - $120 + super + 10/15% bonus
 
$120 - $140 + super + 10/15% bonus

$260 - $290 + super + car + 30/40% bonus
 
$180 - $220 + super + car + 25/35% bonus
 
$160 - $190 + super + car + 20/30% bonus
 
$160 - $180 + super + car + 20/30% bonus
 
$120 - $140 + super + car + 15/20% bonus
 
$100 - $120 + super + car + 15/20% bonus
 
$80 - $100 + super + car + 15% bonus
 
$80 - $110 + super + car + 10/15% bonus
 

 
$170 - $190 + super + 20/30% bonus
 
$100 - $150 + super + 10/15% bonus
 
$80 - $110 + super + 10/15% bonus

https://costelloexecutive.com.au/
https://costelloexecutive.com.au/

